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Career Exploration Opportunity Tracker

Your practical playbook for mapping, pursuing, and landing the career opportunities that actually fit you. Designed for working
professionals at every stage — career changers, early-to-mid career navigators, consultants, and managers ready to move with intention,

not just urgency.
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WHY THIS EXISTS

The Problem With Career Exploration Today

The problem with career exploration today is not a lack of information—it’s a lack of structure for making sense of it.Most professionals
have access to endless advice, job descriptions, role breakdowns, and “day in the life” content, but very little guidance on how to
interpret all of it in relation to themselves. As a result, exploration becomes overwhelming rather than clarifying. You consume more

input, but you don’t necessarily gain more direction.

Instead of a systematic process, career exploration often becomes reactive. People chase trends, follow what peers are doing, or apply to
roles that sound appealing in the moment. Without a clear framework to evaluate fit, every option feels either slightly attractive or

slightly uncertain—making it difficult to choose with confidence.

The deeper issue is that most exploration happens externally, not internally. Professionals look outward at opportunities before they
have a strong understanding of their own strengths, values, and patterns of motivation. This reverses the natural order of clarity. Without
self-alignment first, even good opportunities can feel confusing rather than compelling. In the absence of structure, career exploration

turns into noise instead of insight.

The problem with career exploration today is not a lack of information—it is an overload of it, combined with a lack of structure for how

to use it.

Most professionals are exposed to endless advice, role descriptions, success stories, LinkedIn posts, and “day in the life” content. On the
surface, this looks helpful. But in reality, it often creates more confusion than clarity because there is no system to filter what is relevant,
what is realistic, and what actually fits you. As a result, career exploration becomes fragmented. People jump from one idea to another
based on what sounds exciting, what peers are doing, or what appears to be trending. Instead of building understanding, they collect

disconnected impressions of different careers—none of which are grounded in their own strengths, values, or long-term direction.

Another core issue is timing. Most exploration happens too late in the decision process. People start looking outward at job options
before they have developed enough internal clarity about what they actually need from a role. Without that self-understanding, every

option feels partially right and partially uncertain, which makes decision-making slow, stressful, and emotionally draining.

In this environment, even good opportunities can feel overwhelming because there is no clear benchmark for comparison. You are
constantly asking “Does this look better than my current role?” instead of “Does this align with how | work best and what | actually

value?”

Over time, this leads to a pattern of reactive exploration—scrolling, comparing, applying, doubting—without ever reaching a point of
grounded conviction. The problem is not effort; it is the absence of a structured lens to turn information into direction. Without that

structure, career exploration becomes noise instead of insight, and activity replaces clarity.

(G  This resource is most powerful when used as a living document — not a one-time exercise. Plan to revisit it weekly, even briefly.
The professionals who benefit most treat career exploration like a project, not a wish.
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Your Roadmap Through This Tracker

This playbook is structured in six progressive modules. You can read it cover-to-cover in one sitting, or use it as a reference guide —
dipping in and out as you progress through your exploration journey. There is no single right way to engage with it, but there is a

recommended starting sequence for professionals new to structured career tracking.

Each module contains a brief conceptual framing, practical guidance, and at least one action element — a checklist, worksheet, or
reflection prompt. The action elements are where the real work happens. Do not skip them. They are the difference between a

professional who reads about career exploration and one who actually advances their trajectory.

For Career Changers

Start with Module 1 (Clarity Audit) and Module 2 (Opportunity Mapping) before building your tracker. These two modules help you ground

yourself in a clear understanding of your current reality, your strengths, values, and the patterns shaping your decisions.

You need this foundation of self-knowledge first, because without it, any system you build later will simply track uncertainty more
efficiently rather than reduce it. Once you have clarity on who you are, what drives you, and what you are actually evaluating against, you

can then move on to building a tracker that meaningfully measures progress and guides decisions about external opportunities.

You need this foundation of self-knowledge first, because without it, any system you build later will simply track uncertainty more
efficiently rather than reduce it. Once you have clarity on who you are, what drives you, and what you are actually evaluating against, you

can then move on to building a tracker that meaningfully measures progress and guides decisions about external opportunities.

For Early-to-Mid Career ProfessionalPs
You likely already have some clarity—but what you’re missing is a system to hold, test, and refine it over time.

That’s why the order matters. Instead of endlessly thinking through options, start by building your structure first in Module 3 (Tracker

Architecture). This gives you a clear way to record decisions, track signals, and evaluate progress objectively rather than emotionally.

Once your tracker is in place, you can return to Module 1 with far more precision. Your criteria will no longer be abstract ideas—they’ll be

informed by real patterns, real data, and real experience. Over time, this loop is what turns scattered clarity into confident direction.
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MODULE 1

The Clarity Audit — Know What You Are Actually Chasing

Before you can track opportunities effectively, you first need a clear understanding of what “good” actually means for you. This step is
often skipped, but it is the main reason so many professionals feel stuck despite having access to multiple job options. Without defined
criteria, every opportunity is judged in isolation, based on surface signals like salary, title, or how familiar the role feels. This creates

reactive decision-making, where choices are made quickly but not always intentionally.

A clarity audit brings structure to this process. It helps you convert vague preferences into explicit decision rules. Instead of relying on
instinct alone, you begin to separate your thinking into three levels: non-negotiables (the conditions you will not compromise on under
any circumstances), strong preferences (factors that strongly influence your interest or disinterest in a role), and nice-to-haves (benefits
that are positive but not essential for making a decision). This simple distinction becomes the foundation for every evaluation you make

later in your tracker.

What makes this step powerful is that it forces you to slow down and look at patterns in your past experience. Your previous roles already
contain the answers—you just need to extract them. Think about the work that consistently energised you versus the work that drained
you. Notice the environments where you felt most productive versus the ones where you felt constrained. Pay attention to what you were

proud of delivering and what you quietly hoped would change.

The goal is not to produce a perfect list on the first attempt, but to surface enough clarity to guide better decisions immediately. Over
time, as you revisit and refine this audit, your criteria will become sharper and more personalised. That evolving clarity is what allows you

to evaluate opportunities with increasing confidence rather than uncertainty.

Take your time with this module. The quality of everything that follows—your tracker, your comparisons, and ultimately your career

decisions—depends on how honestly you engage with this foundation.

<, Reflection Question 1

Think of the last role or project that genuinely energised you. What specific elements created that energy — the work itself,

the team, the autonomy, the impact, or something else?

¢ Reflection Question 2

2 If you could redesign your current or most recent role without any constraints, what would you keep exactly as-is, what

would you change, and what would you remove entirely?

@ Reflection Question 3

In five years, what would a "successful career" look like for you — in concrete, observable terms? Not titles or salaries, but

day-to-day reality: how you spend your time, who you work with, what problems you solve.
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Clarity Criteria Worksheet
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Use the table below to document your personal opportunity criteria. This becomes the evaluation lens for every opportunity you log in

your tracker. Be honest — no one else is reading this. The more precise your criteria, the more useful your tracking will be.

Criteria Category

Work Type

Industry

Work Model

Team Size & Culture

Compensation Band

Growth Trajectory

Geographic Constraint

Values Alignment

Your Specific Requirement or Preference

e.g., Strategic / Hands-on / Creative /

Operational

e.g., EdTech, Healthcare, BFSI, Consulting

e.g., Remote / Hybrid / On-site

e.g., Small agile team, collaborative, flat

hierarchy

e.g.,318-25 LPA, or specific CTC range

e.g., Access to senior leadership,

promotion timeline

e.g., Within Bangalore / Willing to relocate

e.g., Mission-driven org, sustainability

focus

Tier (Non-Negotiable
| Strong Preference /

Nice-to-Have)

Strong Preference

Nice-to-Have

Non-Negotiable

Strong Preference

Non-Negotiable

Strong Preference

Non-Negotiable

Strong Preference

Weight (1-5)

@  Once you have completed this worksheet, your total weighted score becomes your benchmark. Any opportunity scoring below

60% of your maximum should be deprioritised unless circumstances require otherwise.

https://www.planetspark.in/resources
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MODULE 2

Opportunity Mapping — Where Are Your Best Leads Hiding?

Most professionals look for career opportunities in only two or three places: LinkedIn, job boards, and the occasional referral from a
friend. This is a dangerously narrow funnel. Research consistently shows that a significant proportion of roles — particularly at the mid-
to-senior level — are filled before they are ever publicly advertised. The "hidden job market" is not a myth; it is the default mode of

professional hiring in most industries.

Effective opportunity mapping requires you to deliberately expand your sources, categorise them by type, and assign a refresh cadence to
each. Some sources need daily monitoring (active job boards during a job search). Others are better on a weekly or fortnightly rhythm
(LinkedIn network posts, community discussions). And some are strategic long-game investments (informational interviews, industry

events, thought leadership publishing) that pay dividends over months, not days.

The framework below maps your opportunity landscape across five source categories. For each category, your task is simple: identify the
specific channels within that category that are most relevant to your target roles, and then assign a monitoring frequency. This becomes
the operational backbone of your weekly career exploration routine.

Public Job Boards

LinkedIn, Naukri, Indeed, Instahyre, IIMJobs. Best for volume and market mapping. Set alerts rather than browsing

manually to protect your time.

Network Referrals

Former colleagues, managers, classmates, and mentors. The highest-quality pipeline. Requires consistent relationship

maintenance — not just outreach when you are desperate.

Company Direct

Careers pages of your 10-15 target companies. Follow their LinkedIn pages. Engage with their content. Many roles appear

here before aggregators pick them up.

B— Professional Communities

Industry Slack groups, WhatsApp alumni networks, Discord servers, cohort communities. Often the earliest signal of

unlisted opportunities and insider intel about org culture.

Recruiters & Headhunters

Proactive outreach to domain-specific recruiters. Maintain 3-5 active recruiter relationships. They often bring roles that

never get posted publicly, especially at senior levels.
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MODULE 3

Tracker Architecture — Building Your System
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The tracker itself is the centrepiece of this entire resource. Everything else — your clarity audit, your opportunity mapping — feeds into it.

The tracker is where raw interest becomes organised intelligence, and where you shift from passive awareness to active pursuit. A well-

maintained tracker does three things that no amount of mental note-taking can replicate: it externalises your thinking (freeing cognitive

load), it creates accountability (you can see what you have and have not done), and it reveals patterns over time (which sources are

generating quality leads, which organisations keep appearing, which role types consistently excite you).

The tracker is built around seven core fields for each opportunity. Do not be tempted to add twenty fields — complexity is the enemy of

consistent use. Keep it lean enough that logging a new opportunity takes under three minutes. Below is the recommended architecture,

along with guidance on how each field should be used.

Field

Opportunity ID

Role / Opportunity

Title

Organisation Name

Source

Fit Score

Stage

Next Action + Date

Evaluate

Score vs criteria and set
priority

What to Log

Sequential number (OPP-001, OPP-002...)

Exact job title or informal description

Company or client name

How you found it (LinkedIn / Referral / etc.)

Score out of 10 against your clarity criteria

Spotted / Applied / Interview / Offer / Closed

Specific task with a concrete deadline

https://www.planetspark.in/resources

Action

Assign next step, owner and
deadline

Capture

Log opportunity basics in under
3 minutes

Format

Auto or manual

Text

Text

Drop-down

Numeric 1-10

Drop-down

Text + Date

Why It Matters

Easy reference in

notes and follow-ups

Clarity on what you

are pursuing

Pattern recognition

across your pipeline

Audit which channels

are producing results

Removes emotional

bias from evaluation

Instant pipeline

visibility

Prevents stagnation
and follow-up failure
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Your First 10 Entries — A Seeding Exercise

The hardest part of any tracking system is the blank page. To overcome inertia, your first task is to seed your tracker with 10 entries in a
single focused session of 30-45 minutes. These do not all need to be active job postings — they can include organisations you admire,
roles you have bookmarked but not acted on, companies your network has mentioned, and even aspirational entries that represent a

direction you want to explore.

The purpose of this exercise is not perfection — it is momentum. A tracker with 10 imperfect entries is infinitely more useful than a blank
template you have not started. Once you have your first 10, the habit of adding new entries becomes natural and low-friction. Most

professionals find that within two weeks of seeding their tracker, they have 25-30 entries and a much clearer picture of their landscape.

Open LinkedIn, Naukri, or your preferred job board

®
Search for your target role title. Do not filter yet. Log the first 3 relevant results regardless of fit score.
Message 2 people in your network
Ask each of them: "Are you aware of any interesting moves happening in [your target space] right now?" Log each lead as a
separate entry.
| Visit the careers pages of your top 3 target companies

Log any role that is even tangentially interesting. You are building awareness of what exists, not committing to applying.

Add 2 aspirational entries
®——| These areroles or organisations you deeply want but may not feel fully qualified for yet. Log them. They sharpen your

direction and motivate skill development.

() Protip: Schedule a recurring 30-minute calendar block every week labelled "Career Pipeline Review." This is not job searching

— itis professional asset management. Treat it with the same discipline you would a client meeting.

https://www.planetspark.in/resources 7
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MODULE 4

Evaluation Framework — Scoring Without Bias

One of the most common failure modes in career exploration is over-relying on gut feel when evaluating opportunities. Emotional signals
like excitement about a well-known company, anxiety about a perceived skill gap, or validation from an enthusiastic recruiter are all real
—but they are not reliable decision tools on their own. They can strongly influence perception in the moment, even when the underlying

opportunity does not actually align with your long-term direction.

A scoring framework introduces structure without removing intuition. The goal is not to eliminate emotion from decision-making, but to
balance it with a consistent set of criteria that you apply every time. This ensures that your decisions are not driven only by how

something feelsin the moment, but also by how it performs against what actually matters to you.

The recommended method is a weighted scoring model. You begin by using the criteria defined in your Clarity Audit (Module 1)—your
non-negotiables, strong preferences, and nice-to-haves. Each criterion is assigned a weight based on importance (typically on a scale of
1-5). Then, each opportunity is scored against those criteria (again on a 1-5 scale), based on the information you currently have. When

you multiply scores by weights and total them, you get a structured comparison that is far more objective than instinct alone.

What makes this especially useful is its ability to cut through ambiguity when you are considering multiple directions at once. Instead of
mentally juggling options or oscillating between excitement and doubt, you can run a simple scoring pass across your active
opportunities. In most cases, thisimmediately surfaces a clear top tier that deserves serious focus, a middle tier that may be worth

keeping open, and a lower tier that can be deprioritised without second-guessing.

Over time, this system reduces decision fatigue. You are no longer starting from zero every time a new opportunity appears—you are

evaluating it against a consistent, personalised framework that reflects your own definition of a “good” career move.

Work Type
Industry O
Work Model

Culture o
Compensatio\no

PRIORITISE

Growth L
>> Location @E
o Values E*
LIST ASSIGN SCORE CALCULATE A 0=
CRITERIA WEIGHTS OPPORTUNITY TOTALS PRIORITISE

(1-5) (1-5) OPPORTUNITIES

»O\Q/z e g1 e/ \@} )

@  Ascore below 55% of your maximum is a soft disqualifier. Below 40% is a hard disqualifier unless you have a compelling
strategic reason to continue (e.g., the role offers access to a network or skill that serves your long-term plan). Always document
the reason if you override a low score.
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Opportunity Scoring Card — Template
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Use this scoring card for each opportunity in your tracker when you move from "Spotted" to "Evaluating" stage. A complete scoring card

should take 10-15 minutes per opportunity if you have done your research. Incomplete information on a criterion should be scored

conservatively — reward only what you can verify, not what you hope to be true.

Criteria Your Weight Score (1-5)

(1-5)

Work Type Alignment

Industry Fit

Work Model

Team & Culture Signals

Compensation Fit

Growth Opportunity

Geographic Fit

Values / Mission Alighment

TOTAL SCORE —

https://www.planetspark.in/resources

Weighted
Score

Evidence / Notes

What does the JD say about
day-to-day work?

Is this sector aligned with

your trajectory?

Remote / hybrid / on-site

confirmed?

Glassdoor, LinkedIn, network

intel?

Posted range or market

estimate?

Career path, leadership

access, learning budget?

Location confirmed and

acceptable?

Company mission, recent

news, leadership signals?

% of Maximum: ___
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MODULE 5

Active Pursuit — From Tracking to Taking Action

A tracker full of scored opportunities is still just a list if nothing moves. Module 5 is about converting evaluation into action — and doing
so with the discipline and intentionality of a professional who manages their career as a strategic asset. The most common failure at this
stage is paralysis: professionals who have done the work of identifying and scoring opportunities but then hesitate to act because they

are "not quite ready" or are waiting for a perfect moment that never arrives.

The antidote to paralysis is a Next Action culture. For every opportunity in your tracker above your scoring threshold, there must always
be a specific next action logged — not a vague intention, but a concrete, time-bound task. "Research the company" is not a next action.
"Read the last three years of their annual reports and identify two specific strategic challenges | could speak to in an interview" is a next
action. The specificity is what drives execution.

Active pursuit also requires that you manage your energy across your pipeline, not just individual opportunities. A healthy active pipeline
typically has 3-5 opportunities in active pursuit at any given time. Fewer than three and you are putting all your emotional investment in
too few bets. More than seven and you cannot give any of them the quality attention they deserve. The tracker helps you maintain this

balance explicitly rather than managing it unconsciously.

https://www.planetspark.in/resources 10
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Case Study — How Priya Used the Tracker to Land Her Dream
Role

Priya had been a mid-level marketing manager at a B2B SaaS company for four years. She was good at her job, well-liked by her team,
and deeply bored. She knew she wanted to move into a strategy or growth role — something more cross-functional — but had no idea
where to start. She had applied to three roles over the previous year through LinkedIn, received one response, and was beginning to feel

that the market did not want what she offered.

She started using the Career Exploration Opportunity Tracker in January. In her first session, she completed the Clarity Audit and
identified her non-negotiables: hybrid work, a company between 200-2,000 employees (large enough for resources, small enough for
impact), a role with direct exposure to senior leadership, and compensation above 322 LPA. She had never written these criteria down
before. The exercise immediately clarified why two of her three previous applications had been wrong fits — she had applied to

enterprise companies where cross-functional growth roles existed but were inaccessible to someone at her level.

Over eight weeks, Priya added 34 entries to her tracker. Fourteen scored above her 65% threshold. She actively pursued six. She had
informational interviews with four professionals in roles similar to her target. Two of those conversations led to referrals. By week ten, she
had two offers — both above her compensation floor, both in companies that met her non-negotiables. She chose the one with the higher
growth trajectory score, not the higher salary. That distinction, she later said, would never have been clear to her without the scoring

model.

What the Tracker Did For Priya

e Clarified her criteria before applying, not after rejection

e Revealed that her previous applications were systematically misaligned

® Forced her to pursue informational interviews she would have otherwise postponed
* Gave her data to make a rational decision between two offers

e Compressed a 12-month drift into a 10-week sprint

What You Can Replicate

e Run your Clarity Audit before logging a single opportunity

e Commit to seeding with 10 entries in your first session

e Use the scoring card for every opportunity above your first impression threshold
e Schedule one informational interview per week at minimum

e Review your tracker weekly — even for 20 minutes

https://www.planetspark.in/resources 11
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MODULE 6

Common Mistakes — And How to Fix Them

Even professionals who understand the value of structured career exploration make predictable mistakes when they start. These
mistakes are not signs of failure — they are normal friction points in building a new habit. Knowing them in advance dramatically reduces

the time you spend stuck in them.

/N The biggest risk to your tracker is inconsistency, not imperfection. A slightly messy tracker you use every week will outperform

a beautifully organised one you abandon after a month. Build the habit first; refine the system second.

https://www.planetspark.in/resources 12
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Weekly Tracker Review Checklist

Use this checklist at the start of every weekly review session. It should take 5-10 minutes to complete and will orient your energy toward
the highest-leverage activities in your pipeline. Over time, this review rhythm becomes the single most important habit in your career
exploration practice — more impactful than any single application or networking call, because it ensures that everything else is working

in a coordinated direction.

Pipeline Health Check

[] Update stages for all active opportunities

[] Confirm next action and deadline for every entry in "Active Pursuit"
[] Archive any opportunities confirmed as closed or no longer relevant
[] Check that your active pipeline has 3-7 opportunities

[] Verify at least one opportunity was added this week from a network source

Forward Planning

[] Identify the top 2 opportunities requiring action this week

[] Schedule at least one outreach or informational conversation
[] Review your Clarity Criteria — are they still current?

[] Logany new opportunities discovered since last review

[] Spend 10 minutes on one target company's recent news or content

60%

Network-Sourced Leads Minimum Fit Score Weekly Refresh Rate
Aim for at least 40% of your active pipeline Only actively pursue opportunities scoring  Replace or update at least one-third of your
to come from network leads — they convert above 60% of your weighted maximum. active opportunities every two weeks to
at 3-4x the rate of cold applications. Below that, information-gather only. prevent pipeline stagnation.
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KEY TAKEAWAYS

What You Now Have — And What to Do Next

You have just worked through a complete system for career exploration — from the foundational work of clarifying your criteria, through

the operational mechanics of building and managing your tracker, to the evaluation and pursuit frameworks that convert leads into

outcomes. This is not a set of good ideas. It is a working infrastructure that, used consistently, will fundamentally change the quality and

pace of your career progression.

Clarity before action

Your Clarity Audit is the foundation. Every hour spent defining your criteria will save you ten hours pursuing the wrong

opportunities. Do not skip this step or rush it.

Widen your source funnel

At least five distinct source categories should be feeding your tracker. Relying on job boards alone is the single biggest structural
mistake in most professionals' search strategies.

The tracker only works if you use it

Schedule a weekly 30-minute review block and treat it as non-negotiable. The habit compounds — professionals who review

weekly consistently report finding opportunities faster and with less stress.

Score every opportunity above your first impression threshold

Excitement and anxiety are not evaluation criteria. The weighted scoring model is. Use it every time you move an opportunity

from "Spotted" to active consideration.

Next action always assigned

A tracker entry without a next action is a dream, not a plan. Every active opportunity must have a specific task and a deadline.

This is what separates exploration from execution.

Relationships are your highest-leverage channel

Target 40% of your active pipeline from network-sourced leads. Informational conversations are not small talk — they are the

most efficient career exploration tool that exists.

Review, ilerate, improve

Your criteria will evolve. Your pipeline will ebb and flow. Your scoring weights will shift as you learn more about what you actually

want. Treat this as a living system, not a one-time exercise.

You are now equipped. The difference between professionals who feel stuck in their careers and those who move with
confidence is not luck or talent — it is the presence of a system exactly like this one. Start today. Seed your tracker. Schedule

your first review. Your next opportunity is already out there. Now you have a way to find it.
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