@ PLANCTSPARK

Career Pivot Opportunity Evaluation Worksheet

A practical, action-oriented toolkit for working professionals ready to make their next bold move — with

clarity, confidence, and a clear plan.




WHY THIS MATTERS
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The Career Pivot Problem No One Talks About

Every year, millions of professionals feel the itch — a growing
sense that the role they are in no longer fits who they are
becoming. Some feel stuck in a lane that was chosen for them
years ago. Others see an exciting new field and wonder, "Could |
actually do that?" The problem is not ambition. The problem is
evaluation. Most professionals jump into career research mode
— reading articles, watching YouTube videos, cold-messaging
strangers on LinkedIn — without a structured framework to

assess whether a pivot actually makes sense for them.

This worksheet solves that. It is not a personality test. Itis not a
career quiz. Itis a rigorous, honest, and structured evaluation
tool that helps you move from "I think | might want to change
careers" to "Here is exactly why this specific pivot is — oris not
— the right move for me right now." You will assess market
opportunity, transferable skills, financial readiness, learning

gap, and emotional fit — all in one sitting.

Use this resource as a read-through on first pass, then return to
it as an active worksheet. You can fill it in digitally or print it out.
Each section builds on the previous one, so work through it in
order the first time. After that, it becomes a living reference

document you can revisit as your thinking evolves.

https://www.planetspark.in/resources

What You Will Walk Away With

A clear picture of whether your

target pivot is viable
An honest skills gap analysis
A financial runway assessment

A confidence score on your pivot

readiness

A prioritised next-steps action list
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HOW TO USE THIS WORKSHEET

Your Step-by-Step Evaluation Journey

This worksheet is structured in fivemodular steps. Each step asks you to gather specific information, reflect
honestly, and score yourself on a defined scale. At the end, your scores combine into an overall Pivot

Readiness Index — a single number that tells you where you stand and what to do next.

& >l DY D b O

Market . . Financial . .
Viability Skills Bridge Emotional Fit

Define Pivot
Runway

Your Step-by-Step Evaluation Journey

This worksheet is designed as a five-step decision system to help you evaluate a potential career pivot with

clarity, structure, and honesty.
It is not a motivational exercise. It is a thinking tool.
Each step pushes you to:

e Gatherreal, usable information (not assumptions)
e Confront your current reality without distortion

e Evaluate options using structured scoring instead of emotion

By the end, you will generate a Pivot Readiness Index—a single, data-backed score that reflects how

prepared you actually are to make a move.

Work through each step sequentially on your first pass. Expect to spend 45-90 minutes completing the full
worksheet. You do not need to have all the answers immediately — some sections may require a day or two of
research. That is by design. The discomfort of not knowing is part of the process, and this worksheet is built to

hold that uncertainty productively.

What This Process Demands From You

This is not passive. You’ll need to actively engage.
Expect to:

e Write things you’ve been avoiding
e Admit where you are unclear or underprepared

e Challenge your own biases and comfort zones

If you rush this, the output will be weak.

If you engage deeply, the output will be decision-grade clarity.
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STEP10F6

Define the Pivot: What Exactly Are You
Considering?

Before evaluating anything, you need to be precise about what you are actually considering. "l want to get
into tech" is not a pivot. "l want to transition from sales operations manager to product manager at a B2B
SaaS company within the next 18 months" — that is a pivot. The more specific you are here, the more useful

every subsequent step becomes. Vagueness is the enemy of good evaluation.

. Pivot Precision Checklist

<

/ Worksheet: Define Your Pivot

My current role: e |canname the exact job title | am targeting

My current industry: e | know which industry or sector | am moving

into

e | haveidentified at least 3 companies | would

Target role / function:
: / consider working for

e | have aroughtimelinein mind (e.g., 6
Target industry / sector: months, 12 months, 18 months)

e | can explain this pivot in one clear sentence

Target company size [ type: to someone who does not know me

Geographic scope (city | remote / global): [J Pro Tip: Write your pivot in one sentence

and say it out loud. If it sounds fuzzy or

confusing even to you, go back and
Target timeline for making the switch: tighten it up before moving to Step 2.

Type of pivot (circle one): Role change only |
Industry change only | Both role + industry |

Entrepreneurship
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STEP 2 OF 6

Market Viability Check: Is There a Real
Opportunity Here?

Passion without demand is a hobby. Before you invest significant time and money pivoting into a new field,
you need to validate that the market actually wants what you are planning to offer — and that this demand is

growing, not shrinking. This step is your due-diligence check. It is grounded in research, not feelings.

~/ Demand Signal

Search for your target job title on LinkedIn, Naukri, and Indeed. How many open roles exist right
now? Is the number growing year-over-year? A healthy pivot target should have hundreds to

thousands of active listings in your region.

Jobs found: Trend (growing / stable [ shrinking):

¢ Salary Range
Use Glassdoor, AmbitionBox, or LinkedIn Salary Insights to find the realistic compensation range

2 for entry-level to mid-level roles in your target function. Compare it to your current compensation

to understand the financial implications.

Entry-level range:

¢» Growth Trajectory
s this field growing? Check industry reports, McKinsey Future of Work studies, LinkedIn Emerging

Jobs reports, and sector-specific publications. Pivoting into a contracting field dramatically

increases the difficulty of breaking in.

5-year growthoutlook: _____ Key growth drivers: ___

7 Competition Level

How many people are applying for the roles you want? What is the typical background of
successful candidates? Use LinkedIn to look at who recently got hired into your target role and

reverse-engineer their profile.

Typical candidate background: _____ Competition intensity (Low / Med / High): _

Market Viability Score (circleone): 1 —Verylow | 2—Low | 3— Moderate | 4—Strong | 5—

Excellent
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STEP 3 OF 6
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Skills Bridge Analysis: How Far Is the Gap.,

Really?

This is the section most professionals either skip entirely or approach with excessive self-criticism. The goal

here is neither to overestimate nor underestimate your readiness. You are building an honest, evidence-based

bridge between where you are today and where you need to be. The good news: most career pivots require far

fewer entirely new skills than people assume. Much of what you have already done is directly transferable — it

just needs to be reframed and repositioned.

# Skills Mapping Table

Skill My Current Gap Size
Required in Level (Small/ Med /
Target Role (1-5) Large)

@ Learning Path Estimate

=] Transferable Skills I Already Have

List skills from your current career that directly
apply in the new field. Think in terms of: data
analysis, project management, stakeholder
communication, budgeting, team leadership, client

management, writing, research, process design.

1.

2
3
4.
5

[J) Remember: Hiring managers in new fields
are not just looking for technical skills —
they are also looking for someone who
brings a fresh perspective from a different

domain.

Based on your gap analysis above, estimate the time and investment required to close critical skill gaps. Be

realistic — not pessimistic, not overly optimistic.

Skill Gap to Close

Estimated Time to
Close Method

Priority (H/M/L)

Resource [ Course /

Skills Readiness Score (circle one): 1 — NotReady | 2 — Early Stage | 3— Moderate | 4 — Mostly Ready

| 5— Ready Now
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STEP 4 OF 6

Financial Runway Assessment: Can You Afford
This Pivot?

Career pivots are not just emotional decisions — they are financial ones. Many well-intentioned pivots fail not
because the person was not capable, but because they ran out of financial runway before they could land
their first opportunity in the new field. This step forces you to look at the numbers honestly, so you can design

a pivot path that is both ambitious and sustainable.

£ 2 Monthly Fixed Expenses iti Current Liquid Savings
Rent / EMI, utilities, insurance, loan payments, Cash in savings accounts, liquid funds, or
subscriptions, dependant costs. emergency reserves you could access within 30

Total Monthly Fixed Cost: 3 days if needed.

Available Liquid Savings: X

Runway Calculation ©

Divide your liquid savings by your monthly fixed

expenses to find your runway in months.

Runway = Savings + Expenses

My Runway: ___ months
., Runway Interpretation Guide . Financial Strategy Options

Runway What It Means e Stay employed and pivot part-time through
evening courses and side projects

Less than 3 Do not quit yet — build e Take on freelance or consulting work in target

months while employed field to build experience and income
simultaneously

3-6 months Proceed with caution;

_ e Negotiate a lateral move within your current
accelerate learning o .
organisation closer to the target function

6-12 months Comfortable window; start e Apply for scholarships, employer learning
actively applying budgets, or government upskilling grants
12+ months Strong position; can afford

to be selective

Financial Readiness Score (circle one): 1 — Critical Risk | 2 — High Caution | 3 — Manageable | 4 —

Comfortable | 5— Financially Ready
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STEP5OF 6
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Emotional Fit Score: Does This Pivot Actually

Light You Up?

Skills and market data can tell you whether a pivot is possible. Emotional fit tells you whether it is worth it.

Pivoting into a field that is lucrative but soul-draining is just trading one problem for another. This step is not

about following your passion blindly — it is about ensuring that you have enough intrinsic motivation to

sustain the difficult, uncertain months that every career transition involves. Without that fuel, even the most

viable pivot will stall.

< Reflection Questions

Answer these honestly. There are no right or wrong

responses — only true and false ones.

1. When limagine working in this new role, what
is my gut feeling? (Circle: Excited / Anxious /
Neutral / Doubtful)

2. Why am | considering this pivot? (Write 2-3

honest sentences.)

3. Am I running towards something new, or

running away from something current?

4. What does success look like to me in this new

role in 3 years?

5. Who in my life supports this decision? Who is

skeptical?

@ Emotional Fit Indicators

— High Fit Signs —

You talk about
this field
unprompted; you
consume content
about it for fun;
you have already
started exploring
itin your own
time; you feel
energised
imagining the

work.

Low Fit Signs

Medium Fit
Signs

You are curious
but not obsessed;
you seeitasa
better option
than your current
path; you are
drawn to the
lifestyle or
compensation
more than the

daily work itself.

You are considering it mostly because

someone else suggested it; you feel

indifferent about the

https://www.planetspark.in/resources



STEP 6 OF 6
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Pivot Readiness Index: Your Overall Score

You have now completed all five evaluation dimensions. It is time to add up your scores and interpret what

they mean for your pivot decision. This is not a pass/fail test — it is a diagnostic tool. Your score tells you

where you are strong, where you need to invest, and what kind of pivot path makes the most sense given your

current circumstances.

Evaluation Dimension
Market Viability
Skills Readiness
Financial Readiness

Emotional Fit

TOTAL PIVOT READINESS INDEX

Score: 4-8

Not Yet Ready Significant gaps
exist. Do not quit your job.
Focus on one or two
dimensions that need the
most work before re-

evaluating in 3-6 months.

Max Score

20

Score: 9-13

Conditionally Ready You have
a solid foundation with
notable gaps. Create a 90-day
action plan to close specific
gaps while remaining in your

current role.

Score: 18-20

hesitation is an opportunity cost.

My Score (1-5)

Score: 14-17
Ready to Launch You are well-
positioned to begin actively
pursuing this pivot. Start
building your portfolio,
networking, and applying
within the next 30 days.

——

Highly Ready All systems go. You have done the preparation. Move decisively — every additional week of

https://www.planetspark.in/resources
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REAL-WORLD APPLICATION

Case Study: Priya's Pivot from Marketing
Manager to UX Designer

To see this worksheet in action, let us walk through how Priya — a 31-year-old marketing manager with 7
years of experience at a consumer goods company — used this exact framework to evaluate her pivot into UX

design. Her story is not exceptional. It is deliberately ordinary, because that is where most of us actually are.

Priya's Evaluation Summary What the Worksheet Revealed
Dimension Score Key Finding The Surprise
o . . Priya had underestimated how
Market Viability 4/5 UX roles growing rapidly .
much her marketing research
in India .
experience translated to UX.
Skills Readiness 3/5 Strong user research; User interviews, A/B testing, and
needs Figma + persona development were
prototyping skills she already had — justin a
different context.
Financial Readiness 4/5 9 months runway; no
dependants The Real Gap
Emotional Fit 5/5 Has been doing Her only genuine gaps were tool-

personal Ul projects for specific (Figma, InVision) and

2 years portfolio-based. She had no case

studies in UX format. A focused
Total PRI 16/20 Ready to Launch 12-week effort closed both gaps

simultaneously.

The Outcome

Eight ths aft leti
Priya's score of 16 placed her in the "Ready to Launch" category. The Nt Months atter completing

. . . this worksheet, Priya received an
worksheet gave her the confidence to start applying to junior and y

mid-level UX roles while completing a 3-month Figma and offer as a mid-level UX designer

: . : - : at a funded SaaS startup — with
prototyping course on the side — without quitting her job.

a 22% salary increase over her

previous role.
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COMMON MISTAKES
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The 6 Pivot Mistakes That Derail Smart

Professionals

Even high-scoring professionals on the Pivot Readiness Index sometimes stumble — not because of a lack of

talent or preparation, but because of predictable, avoidable mistakes. Understanding these patterns in

advance dramatically reduces the likelihood that you repeat them. Each mistake below is paired with a

concrete fix you can implement immediately.

X Mistake 1: Pivoting Away, Not Towards

The pattern: You are frustrated with your
current role and latch onto any exit that looks
appealing. The new field feels exciting because it

is not this.

The fix: Before moving forward, spend one week
actively working to improve something specific
in your current role. If the frustration is still there
and the excitement for the new field remains —

that is a genuine signal, not just escapism.

X Mistake 2: Skipping the Research Phase

The pattern: You know you want to move into
product management / consulting / data
science, but you have never spoken to someone
currently doing that role. You are pivoting based

on an idea of the field, not the reality.

The fix: Conduct at least 5 informational
interviews with people currently in your target
role before committing. Ask them what they

actually do on a Tuesday afternoon.

X Mistake 3: Trying to Hide the Gap

The pattern: You rewrite your CV to look like you
have always been heading in this direction,
removing anything that does not fit the
narrative. Hiring managers see through this

immediately.

The fix: Own the pivot. Frame your diverse
background as a deliberate strategic asset. "
bring X from my previous field which gives me Y
unique advantage in this role" is a much stronger

position than pretending the gap does not exist.

X Mistake 4: Underpricing Yourself

The pattern: Because you are "new to the field,"
you assume you need to accept entry-level pay.
You come in too low and either do not get the
offer (they question your confidence) or you

accept a role that creates financial stress.

The fix: Research salary ranges rigorously. Your
total years of professional experience, evenin a
different field, carries value. Negotiate from the

mid-range, not the floor.

X Mistake 5: Going It Alone

The pattern: You treat the pivot as a solo project
— researching quietly, applying in secret, not
telling anyone in your network about your
intentions. You miss warm introductions, insider

information, and emotional support.

The fix: Tell at least 10 people in your network
what you are working towards. You will be
surprised how quickly relevant connections,

opportunities, and information surface.

Y Mistake 6: Waiting for Perfect Readiness
The pattern: "l will start applying after | finish

this course." "l will reach out to recruiters once
my portfolio is better." You keep adding
prerequisites that keep the real move

perpetually in the future.

The fix: Set a specific, non-negotiable start date
for active outreach. Mark it on your calendar
today. Imperfect action consistently outperforms

perfect preparation that never launches.

https://www.planetspark.in/resources




ACTION ELEMENTS
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Your 30-60-90 Day Pivot Action Plan

Insight without action is just entertainment. This 30-60-90 day framework turns your worksheet findings into

a structured, time-bound action plan. Fill in each cell based on your specific pivot situation. Be specific —

vague commitments do not survive the first week. Name the exact course, the exact person you will contact,

the exact date you will submit your first application.

]

Days 1-30: Research &
Foundation

e Complete 5informational
interviews with peoplein

target role

e Identifyand enrolin 1

critical skills course

e Update LinkedIn headline to

signal the pivot direction

e |dentify 20 target companies

and follow them

e Join 2-3 communities or

Slack groups in target field

My specific commitment:

Days 31-60: Build & Position
e Complete or make

significant progress on skills

course

e Create 1-2 portfolio pieces
or case studies in target

format

e Begin asking for warm
introductions to hiring

managers

e Rewrite CV with pivot

narrative clearly articulated

e Apply to 5 stretch roles to

calibrate where you stand

My specific commitment:

]

)

https://www.planetspark.in/resources

Days 61-90: Apply & Iterate

Send 10-15 targeted

applications per week

Complete 3-5 first-round
interviews and gather
feedback

Iterate your positioning
based on recruiter

responses

Re-evaluate your Pivot

Readiness Index score

Celebrate progress — this is

hard work done right

My specific commitment:

11
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SELF-EVALUATION

Pivot Readiness Self-Evaluation Sheet

Use this quick-reference self-evaluation sheet to re-assess your readiness every 30 days as you progress
through your pivot journey. Your scores should improve over time as you close skill gaps, build financial
security, and deepen your commitment. If they are not improving, use the worksheet questions to diagnose

exactly what is holding you back.

Market Viability Skills Readiness
Rate the external demand and growth trajectory of Rate your current skill level relative to what your
your target role and field target role requires

Financial Readiness Emotional Fit

Rate your financial runway and ability to absorb the  Rate how genuinely excited and committed you are to

cost of this transition this specific direction
Monthly Re-Evaluation Tracker /2 Reflection Prompts for Each Re-Evaluation
Dimension M Mo Mo Mo Mo 1. What specific actions did | take this month to
on M nt nt nt move my pivot forward?
th h2 h3 h4 hS 2. Which score improved the most? What drove
1 that improvement?
3. Which score s still stuck? What is the single
Market “ “ “ “ “ biggest obstacle?
Viability - - - B - .
4, Whatdo | know now that | did not know last
Skills — _ _ _ _ month?
Readiness - - - - - 5. Am I still as excited about this direction as | was
last month? Why or why not?
Financial — — — — —
Readiness - - - - -

Emotional Fit _ — _ _ _

Total PRI — — _ __ _

https://www.planetspark.in/resources 12
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QUICK REFERENCE

Key Takeaways: What This Worksheet Taught You

You have now worked through one of the most rigorous career pivot evaluation frameworks available to

working professionals. Whether you are a 3 on the Pivot Readiness Index or a 19, you are now operating from

clarity rather than confusion — and that is the single most valuable shift you can make at this stage of your

career. Here is what you need to carry forward.

Precision beats passion at the starting line

Knowing exactly what you are pivoting into — the specific role, industry, and company type — is the
foundation everything else is built on. Vague ambitions produce vague results. Specific targets produce

specific opportunities.

Market validation is non-negotiable

No amount of enthusiasm compensates for pivoting into a shrinking field with limited demand. Do your

research before you commit your time, money, and emotional energy.

You already have more transferable skills than you think

The skills gap is almost always smaller than it feels from the inside. Reframing your existing experience

for a new context is as important as acquiring new skills — often more so.

Financial runway determines your negotiating power

The professional with 12 months of runway and the one with 2 months are playing completely different

games. Know your number, protect it, and make decisions that extend it.

Emotional fit is a leading indicator of long-term success

Roles you are genuinely excited about produce better interview performance, stronger persistence

through rejection, and higher satisfaction once you land the role. Do not pivot into misery.

The Pivot Readiness Index is a diagnostic, not a verdict

A low score does not mean the pivot is wrong — it means you need more preparation. Use your score to

identify the specific dimension that needs work, then build a targeted plan to improve it.

Action, not perfection, closes the gap

Set your 30-60-90 day plan in motion today. Every week you spend preparing but not moving is a week

your future self does not get back. You are ready enough. Start.
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NEXT STEPS
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What Comes Next: Your Pivot Journey Starts Here

Completing this worksheet is not the end of the process — it is the beginning of a more informed, more

confident, and more strategically directed career transition. You now have a Pivot Readiness Index score, a

skills gap analysis, a financial runway number, and a 30-60-90 day action plan. That is more clarity than most

professionals ever achieve before making a major career move. Use it.

& Immediate Next Actions (Do These Today)

01

Share Your Score

Tell one trusted person your
Pivot Readiness Index score
and your target pivot.
Saying it out loud to
someone creates

accountability.

02
Block Time Weekly

Schedule a recurring 2-hour
block every week dedicated
entirely to pivot activities —
research, learning,

networking, applying.

03 04
Book Your First Revisit in 30 Days
Conversation

Reach out to one person
currently in your target role
today. Ask for a 20-minute
conversation. The worst

they can say is no.

Set a calendar reminder to
re-complete the Pivot
Readiness Index in exactly
30 days. Track your
progress and adjust your

plan accordingly.

# Remember This

The professionals who successfully pivot are
not the most talented, the most qualified, or
the most connected. They are the ones who
took their ambition seriously enough to
evaluate it rigorously — and then acted on

what they found.

You have done the hard work of honest self-
evaluation. That puts you ahead of 90% of
people who talk about changing careers but
never take a structured step towards making

it real.

Your pivot is possible. Your timeline is
yours to set. Your next chapter starts with

the very next action you take.

This worksheet is part of PlanetSpark's
Career Acceleration Resource Series. Save it,
revisit it monthly, and share it with a

colleague who is ready to make their move.
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