(++). PLANETSPARK

Career Strategy Effectiveness Quiz

Are you building a career — or just surviving one? This quiz is designed for working professionals at every
stage (0-15 years) who want to cut through the noise, assess where they truly stand, and take targeted action.
In under 10 minutes, you'll uncover your career strategy blind spots and walk away with a personalised action

plan.
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Why Your Career Strategy Needs a Health Check

Most professionals spend more time planning a two-week holiday than they do mapping the next five years of
their career. That's not a character flaw — it's a systemic gap. The world of work has changed radically: roles
are being reshaped by automation, hybrid work norms, and shifting employer expectations. Yet most of us

still operate on autopilot, reacting to opportunities rather than creating them.

A career strategy is not just a fancy LinkedIn profile or a five-year plan scribbled in a notebook. It's a living
framework that connects your strengths, goals, relationships, visibility, and continuous learning into a
coherent system that works for you — even when you're busy. Without it, even talented professionals plateau,

get passed over, or find themselves trapped in roles that don't serve their ambitions.

This quiz is your diagnostic tool. It doesn't judge you — it reveals where you're strong and where the gaps are
quietly costing you momentum. Each section of the quiz covers one of the five pillars of an effective career
strategy: Clarity, Positioning, Networking, Learning Agility, and Execution. Score yourself honestly, total

your points, and use the results section to map your next moves.

How to Use This Quiz Scoring Key

e Read each question carefully and answer e 4 — Always: This is consistently true for me

honestly e 3 — Often: Thisis true most of the time

Assign a score of 1-4 for each response (rubric e 2 — Sometimes: | do this occasionally

provided) e 1 — Rarely: Thisis almost never true for me

Total your score at the end of each pillar

Be brutally honest. A low score isn't failure — it's a

Use the results guide to identify your priorit
5 IR y gift. It tells you exactly where to focus.
actions

Revisit every 90 days to track your progress
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Clarity — Do You Know Where You're Going?

Career clarity is the foundation of everything. Without it, you're optimising for goals that don't belong to you,
networking in directions that lead nowhere, and saying yes to opportunities that quietly pull you off course.
Clarity is not about having a perfect 10-year plan — it's about knowing your values, your strengths, and the

kind of work that energises rather than drains you.

2
Qu: Career Direction Qz2: Values Alignment
"| can articulate my career goal clearly and "The work I do today aligns with my core
specifically — not just 'l want to grow' but a professional values (e.g., impact, autonomy,
defined direction with context." mastery, leadership)."
Score: ___ /4 Score: ___ /4

Q3: Strengths Awareness Q4: Decision Filter

"I know my top 3-5 transferable strengths and "When new opportunities arise, | evaluate them
can give concrete examples of each from recent against a clear personal criteria — not just salary
experience." or title."

Score: ___ /4 Score: ___ /4

(D [ Pillar 1 Total: ___ / 16 — Write your score here before moving on. You'll use this in the Results
section.

Reflection Prompt: Think about the last significant career decision you made. Was it driven by clarity about
what you want — or by what was available at the time? Write two sentences about what "ideal" looks like for

your career in the next 18 months.
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Positioning — How Are You Known in Your Field?

Talent alone does not get you noticed. In today's competitive landscape, your professional reputation — how
others perceive and describe your expertise — is a strategic asset. Positioning is about deliberately shaping
your narrative so that the right people, at the right time, think of you for the right opportunities. It's not self-

promotion; it's strategic visibility.

2
Q5: Professional Brand Q6: Visibility
"I have a clear, consistent professional narrative "| proactively share my expertise, insights, or
— on LinkedIn, in conversations, and in my work work — through writing, speaking, mentoring, or
outputs — that communicates my unique value." contributing — at least once a month."

Q7: Differentiation Q8: Reputation Management

"l can clearly explain what makes me different "| actively manage how I'm perceived by key
from others with similar titles or years of stakeholders — my manager, cross-functional
experience." peers, and senior leadership."

O @ Pillar 2 Total: ___ / 16 — Write your score here before moving on.

Reflection Prompt

Ask yourself: if a senior leader in your organisation (or industry) were
asked to describe your professional strengths right now, what would
they say? Is that what you wantthem to say? The gap between those

two answers is your positioning opportunity.

Write the one phrase or sentence you want to be known for in your
field:

"I am the person who
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Networking — Is Your Relationship Capital
Working For You?

Networking is not about collecting business cards or sending connection requests into the void. Strategic
relationship-building means cultivating a diverse, high-quality network of people who know your work,
advocate for you, and expand your access to opportunities, insights, and resources. Research consistently

shows that the majority of senior roles and high-impact opportunities are filled through relationships — not

job boards.
2
Q9: Network Quality Q10: Relationship Maintenance
"My network includes people beyond my "I nurture key professional relationships
immediate team or organisation — across proactively — not just when | need something (a

industries, seniority levels, and functional areas. referral, a job lead, a favour)."

Score: ___ /4 Score: ___ /4
Qu1: Strategic Introductions Q12: Giving First
"| can identify 3-5 people in my network who are "I regularly add value to my network — by sharing
actively invested in my career success and could resources, making introductions, or offering
open a meaningful door for me." support — without expecting immediate
Score: /4 reciprocity.”
Score: ___ /4

[ [ Pillar 3 Total: ___ / 16 — Write your score here before moving on.

Reflection Prompt: Who in your network hasn't heard from you in over three months but genuinely matters
to your career trajectory? List two to three names here and commit to a meaningful outreach within the next

seven days — not a generic "just checking in" message, but something specific and valuable.
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Learning Agility — Are You Future-Proofing Your
Career?

The half-life of professional skills is shrinking. What made you valuable five years ago may not be what makes
you indispensable five years from now. Learning agility — the capacity to learn quickly, unlearn outdated
patterns, and apply new skills in real-world contexts — is increasingly the defining differentiator between
professionals who plateau and those who keep growing. It's not just about consuming content; it's about

applying, experimenting, and reflecting.

2

Q13: Skill Awareness Q14: Learning Consistency

"I have identified the top 2-3 skills | need to "| dedicate structured time to professional

develop in the next 12 months to stay learning every week — not just passive scrolling,

competitive and relevant in my field." but active skill-building."

Score: ___ /4 Score: ___ /4

Q15: Application Rate Q16: Feedback Loops

"When | learn something new, | immediately look "| actively seek constructive feedback from peers,

for a way to apply itin my current role or a side managers, or mentors and use it to adjust my

project within 30 days." approach and accelerate growth."

Score: ___ /4 Score: ___ /4

0O Pillar 4 Total: ___ / 16 — Write your score here before moving on.
The 70-20-10 Reminder Reflection Prompt
Research shows optimal professional Name one skill you've learned in the last six months. Now
learning comes from: 70% on-the-job answer: Where did you apply it? Who saw you applying it?
experience, 20% coaching and mentorship, What result did it create? If you can't answer these three
and 10% formal training. Are your learning questions confidently, there's a gap between your learning
efforts balanced — or heavily skewed and your career impact. That gap is entirely fixable — start

toward courses you never apply? with application, not more content.
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Execution — Are You Turning Strategy Into

Action?

The most sophisticated career strategy in the world is worthless without execution. This is where most

professionals quietly fall short — not because of laziness, but because of competing priorities, unclear next

steps, and the absence of systems that keep career work from being perpetually deprioritised. Execution

means converting your intentions into scheduled, trackable actions with deadlines and accountability built

in.

Q17: Career Planning

"I have a written career plan (even a simple one-
page version) that | review and update at least

once every 90 days."

Score: ___ /4

Q19: Momentum Tracking

"I track small career wins — completed projects,
positive feedback, new skills, expanded

relationships — not just formal achievements."

Score: ___ /4

Q18: Accountability

"I have at least one person (mentor, coach, peer,
or accountability partner) who | check in with

regularly on my career progress."

Score: _

Q2o0: Obstacle Management

[4

"When | hit a roadblock in my career (rejection, a
missed promotion, a career plateau), | have a

process for analysing it and adapting."

Score: ___ /4

!!!!!

Reflection Prompt: What is the single career action you've been postponing for more than 30 days? Write it

below, then write the one next step you can take in the next 48 hours to make it real. Strategy without a

calendar is just wishful thinking.
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Your Career Strategy Score — What Does It

Mean?

Add up your scores from all five pillars. Your total score sits between 20 and 80. Use the interpretation guide

below to understand your overall career strategy maturity — and, more importantly, where to direct your

energy first. Remember: this is a diagnostic, not a verdict. Every score reveals an opportunity.

20-39: Reactive Mode

Your career is largely driven by circumstance
rather than design. The good news? Awareness is
the first step. Focus on Pillars 1 and 5 — build
clarity and create one small execution habit this

week.

56-69: Strategic Professional

You're operating with real intentionality. Your
career strategy is working — now it's about
refinement and acceleration. Focus on your

single lowest pillar and raise it by 3+ points in 90

days.

Your Pillar Scorecard

Pillar

1 — Clarity

2 — Positioning

3 — Networking

4 — Learning Agility
5 — Execution

TOTAL

) 40-55: Developing Strategist
You have solid instincts and some strategic habits
— but there are gaps that are quietly limiting your

momentum. Identify your two lowest-scoring

pillars and focus there for the next 60 days.

Max Score

16

16

16

16

16

80

W 70-80: Career Architect

You have a highly effective career strategy. Your
challenge now is to maintain it through
transitions and increasing complexity — and to

share what's working with others around you.

My Score Priority?
Y/N
Y/N
Y/N
Y/N

Y/N
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Your 30-Day Career Strategy Sprint

Insight without action is just information. Use this worksheet to convert your quiz results into a concrete 30-
day action plan. Focus only on your lowest two scoring pillars. Everything else can wait. The goal is not

perfection — it's forward motion, consistently applied over time.

Identify . . Schedule Track &
Pillars Pick Actions Tasks Review

This 30-day sprint methodology ensures that your career strategy moves from reflection to results. The most
effective professionals don't just take the quiz — they immediately build the next action into their week before

the insight fades.

My 30-Day Action Worksheet

Pillar (Focus Area) Specific Action | Will Take Deadline Done?
Priority Pillar 1: ___ Action: By: ]
Priority Pillar 2: ___ Action: By: O
Quick Win (any pillar) Action: This week O
Accountability Check- Who will | tell about this plan? By: O

In

0 Set a Reminder: Block 20 minutes in your calendar right now — 30 days from today — to re-score

yourself on your two priority pillars. Growth you don't measure doesn't stick.
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SUMMARY

Key Takeaways — What to Remember

You've just completed a rigorous diagnostic of your career strategy across five evidence-backed pillars. Before
you close this document, lock in the most important insights. The professionals who make the biggest leaps
are not always the most talented — they're the most deliberate. Here's what the best career strategists know

and consistently practise.

—  Clarity is non-negotiable

Without a defined direction, every opportunity looks equally appealing — and you end up optimising

for the wrong things. Revisit your career north star at least once a quarter.

—> Positioning is not vanity — it's strategy

How you're perceived is a professional asset. Manage it intentionally. Update your narrative as you

grow. The story you tell about yourself opens (or closes) doors.

—> Relationships compound over time

Invest in your network before you need it. Give generously, follow up consistently, and build

relationships across levels and industries — not just within your immediate team.

— Learning without application is entertainment

Every skill you acquire needs a real-world test. Apply, document, and share your learning — this is how

learning becomes a career differentiator, not just a line on your CV.,

—  Strategy lives in your calendar

If it's not scheduled, it won't happen. Block time for career work every week — even 30 minutes makes

a compounding difference across a year.

— Focus beats breadth every time

Don't try to fix everything at once. Your two lowest-scoring pillars are your 90-day mandate.

Concentrated, consistent effort is how plateaus become breakthroughs.

—  Re-take this quiz every 9o days

Your career strategy is a living system. What you score today is a starting point, not a fixed identity.

Professionals who measure their progress regularly grow 2-3x faster than those who don't.

"Your career is the longest project you'll ever manage. Treat it with the same rigour, creativity, and strategic

intent you bring to your best professional work."

You've done the hard part — you've looked clearly at where you are. Now the only question is: what will you
do with what you've learned? Start with one action. Do it before the end of this week. That's how career

momentum is built — one deliberate step at a time.
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