
 

 Diagnosing Why You Second-Guess Your 
Decisions Frequently

A self-assessment toolkit for working professionals who want to reclaim their decision-making confidence

Designed for career changers, early3mid career professionals, consultants, and managers who are done letting doubt slow them down. 

This resource helps you identify the root causes of chronic second-guessing 4 and gives you a clear path forward.



INTRODUCTION

Why Second-Guessing Is Costing You More Than 
You Think
You've made the decision. You've weighed the options, gathered the data, 

consulted a colleague — maybe two. And yet, five minutes later, you're back at 

square one, replaying the choice, wondering if you got it wrong. Sound familiar? 

You're not alone. Chronic second-guessing is one of the most common — and 
most underestimated — performance blockers for working professionals today.

The cost isn't just time, though that's real. It's the erosion of trust — in yourself. 

Every time you reverse a decision, hedge unnecessarily, or delay a choice that 

should have been easy, you send a message to your brain: I can't trust my own 
judgment. Over time, that message becomes a habit. And habits, left 

unchecked, become identity.

This toolkit was designed to interrupt that pattern. Not with generic confidence 
advice, but with a diagnostic framework that helps you pinpoint the specific 

reasons you second-guess — because the fix for self-doubt rooted in fear of 

judgment looks nothing like the fix for second-guessing driven by perfectionism 

or information overload. The cause matters. Precision matters.

What You'll Walk Away With

A clear diagnosis of your second-guessing 

pattern

Root cause awareness across 5 key 

dimensions

Targeted reflection prompts per root cause

A personal action plan template

Real-world case examples and quick fixes

A repeatable decision confidence framework

Second-guessing feels like caution—but in practice, it often undermines decision quality, speed, and confidence. At its core, second-

guessing is the habit of revisiting a decision after you’ve already done the thinking. Instead of refining your process, it creates a loop of 

doubt that rarely adds new insight.

Where the real cost shows up:

Slower execution:
Time spent re-evaluating delays action and momentum

Weaker decisions over time:
You start trusting your judgment less, even when it’s sound

Missed opportunities:
Hesitation can mean losing timing advantages in fast-moving environments

Reduced credibility:
Others sense uncertainty, making it harder to gain trust or alignment

The key shift:
Replace second-guessing with post-decision reflection. Instead of asking “Did I choose the right option?”, ask:

“Did I follow a sound process with the information I had?” That shift preserves confidence, improves learning, and keeps you moving 

forward.
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HOW TO USE THIS RESOURCE

Three Ways to Work Through This Toolkit
This resource is modular by design. You don't have to read it cover to cover on day one. Pick the approach that fits your schedule and 
your current pain point.

Full Read-Through
Set aside 45360 minutes. Work through the assessment sequentially, complete all reflection prompts, and leave with a 

finished personal action plan. Best for first-time use or a quarterly reset.

Diagnostic First
Jump to Section 2, take the root cause assessment, identify your top pattern, then read only the module that matches your 

result. Efficient, targeted, immediately applicable.

Reference & Return
Save this document. When a big decision is coming up 4 a job offer, a project call, a difficult conversation 4 pull out the 

relevant checklist or framework as a just-in-time tool.

t  Recommended Starting Point: Complete the Root Cause Assessment in Section 2 before anything else. It takes under 10 

minutes and will personalize everything that follows.
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SECTION 1

Understanding the Second-Guessing Spectrum
Before you can fix a problem, you need to understand its full shape. Second-guessing isn't a single behavior 4 it exists on a spectrum, 
from healthy critical reflection to paralyzing doubt. Knowing where you typically fall changes everything about how you approach the 

solution.

Before trying to eliminate second-guessing, it’s important to recognize that it isn’t purely negative4it exists on a spectrum. On one end, 

there is healthy reflection:

You briefly revisit a decision

You check assumptions and reasoning

You improve future decisions without disrupting current action

On the other end, there is paralyzing doubt:

You repeatedly revisit the same decision

You struggle to commit or move forward

You lose confidence even after doing solid analysis. Most professionals fall somewhere in between4but where you typically land 
matters.

Why this matters:

If you’re closer to healthy reflection, the goal is to preserve it while adding structure

If you lean toward doubt, the goal is to build commitment and reduce over-analysis Treating all second-guessing as a problem can 

backfire. Some of it is useful4it helps you think better. The issue is when it crosses into repetition without new insight.

The key idea:
You can’t fix second-guessing effectively until you understand how it shows up for you. Once you know your position on the spectrum, 

you can apply the right strategy4either sharpening your reflection or limiting your doubt.

Signs You've Crossed into Chronic Territory

You re-open decisions you've already communicated to 

others

You seek more than 233 opinions on routine choices

You feel physical anxiety before making everyday decisions

You apologize preemptively for choices you haven't made yet

You spend more time reviewing past decisions than planning 

future ones

What Healthy Doubt Looks Like

You pause briefly before high-stakes choices

You consider one or two alternative perspectives

You can distinguish between revisiting and ruminating

Your review improves the outcome without derailing your 

confidence

You move forward without needing certainty

The goal of this toolkit isn't to eliminate all doubt 4 that would make you reckless. The goal is to move you from chronic and paralyzing 

to healthy and functional. That shift starts with diagnosis.

https://www.planetspark.in/resources 4



SECTION 2 · CORE ASSESSMENT

The Root Cause Assessment: What's Really 
Driving Your Doubt?
Second-guessing doesn't have a single cause. Research in cognitive behavioral psychology and leadership development consistently 

shows five distinct root causes — each with its own signature pattern, triggers, and remedies. Rate yourself honestly on each dimension 

below using the scale provided.

Rating Scale: Score each statement from 1 (Rarely true for me) to 5 (Almost always true for me). Be honest — this is for your 

eyes only.

Statement Score (1–5) Root Cause

I worry extensively about what others will think if my decision turns out to be wrong. ___ Fear of Judgment

I delay decisions until I feel I have "enough" information — which rarely arrives. ___ Information Overload

I frequently imagine worst-case outcomes and let them dominate my thinking. ___ Catastrophic Thinking

I hold my decisions to a standard that no reasonable person could consistently meet. ___ Perfectionism

I lack a consistent framework for making decisions — I wing it and then doubt it. ___ Process Gaps

I replay past decisions that went wrong and assume the same will happen again. ___ Fear of Judgment

I look for one more article, one more opinion, one more data point before deciding. ___ Information Overload

I can't stop thinking about what happens if everything goes wrong. ___ Catastrophic Thinking

I feel a good decision should feel certain — and if it doesn't, I keep looking. ___ Perfectionism

I don't have a reliable method for sorting urgent vs. important decisions. ___ Process Gaps

Add up your scores for each Root Cause category. Your highest-scoring category is your Primary Driver. Your second highest is your 

Secondary Pattern. The modules that follow are organized around these five root causes — go deep on yours.
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ROOT CAUSE 1

Fear of Judgment: When Other People's Opinions 
Rule Your Choices

When Opinions Rule Choices

Seek External 
Approval

Indecision 
and StressFear of 

Judgment
Lose Personal 

Values

Fear of judgment is the most socially wired form of second-guessing. It 

shows up when your internal decision-making process is hijacked by an 

imaginary audience — a critical boss, a skeptical colleague, a 

disapproving family member. You're no longer asking "Is this the right 

call?" You're asking "Will people think less of me if this doesn't work?"

This pattern is especially common in high-visibility roles, in 
environments with low psychological safety, and among people who've 

been publicly criticized for a past mistake. The brain's threat-detection 

system treats social rejection as physical danger — so the fear feels 

visceral, urgent, and completely rational even when it isn't.

The tricky part: judgment-driven second-guessing often masquerades as 

diligence. It looks like thoroughness. It feels like responsibility. But the 
tell is in the question you're really asking — and if the answer keeps 

looping back to "what will they think," you've found your root cause.

Signature Behaviors

Seeking excessive sign-off before acting

Prefacing decisions with disclaimers

Avoiding decisions where blame is visible

Changing your answer after someone raises an 
eyebrow

Feeling relief when someone else decides for you

Reflection Prompt

Think of a recent decision you reversed. Was the new 

information genuinely better — or did someone simply 

seem unhappy?

🔧 Targeted Fix: The "Board of Directors" Reframe
Instead of imagining a critical audience, construct an internal board of 3–5 people whose judgment you genuinely respect. Before a 

decision, ask: Would this board see this as reasonable given what I knew at the time? This shifts your reference group from the 

critical majority to a curated, credible few.

🔧 Targeted Fix: Separate Process from Outcome
A good decision made with the right process can still produce a bad outcome — and that is not a failure of judgment. Train yourself 
to evaluate your decisions by the quality of your reasoning, not by whether they received applause. Document your decision 

rationale before you decide, so you have a record of your logic when doubt creeps in later.
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ROOT CAUSE 2

Information Overload: The Illusion That More 
Data Means Less Risk
In an era of infinite information, the belief that more data leads to better decisions has become one of the most dangerous cognitive traps 

for professionals. Information overload-driven second-guessing is the pattern of perpetually delaying commitment because you're 

convinced the perfect piece of evidence is just one more search away. It isn't.

The Paradox of More

Research by psychologist Barry Schwartz — author of The 
Paradox of Choice — shows that increasing the amount of 

information available to decision-makers frequently reduces 

decision quality and increases post-decision regret. More options, 

more data, and more opinions don't reduce uncertainty — they 

amplify it.

For professionals operating in data-rich environments, this 
means that the very tools available to support decisions 

(dashboards, reports, expert opinions, LinkedIn threads) can 

become the source of paralysis rather than the cure. The signal 

gets lost in the noise — and you second-guess your ability to find 

it.

Worksheet: Your Information Threshold

Answer these questions in writing:

What is the minimum information I genuinely need to make 
this decision responsibly?

1.

What information am I gathering that is "nice to have" vs. 
"need to have"?

2.

What is the cost of waiting one more week for more data?3.

If I had to decide in the next hour, what would I choose — and 
why?

4.

Your answer to question 4 is usually the right answer. 

The rest is noise management.

Define
Set deadline and 

minimum info

Filter
Sort inputs: need vs nice

Decide
Commit and record 

rationale

The goal is not to decide with less information — it's to decide with enough information. Defining "enough" before you start gathering is 

the most powerful intervention available to you.
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ROOT CAUSE 3

Catastrophic Thinking: When Your Brain Writes 
the Worst Script
What Catastrophizing Sounds Like

"If I get this wrong, my reputation is done."

"What if this decision blows up the whole project?"

"I'll probably lose the client and then everything falls 

apart."

"If I say the wrong thing in this meeting, I'll never be 

taken seriously."

"My boss will think I'm incompetent and I'll be 

managed out."

Notice the pattern: catastrophic thinkers skip from "this 

might go wrong" to "this will destroy everything" 

without stopping at any of the realistic middle ground.

Catastrophic thinking is a cognitive distortion — the brain's tendency to 

leap from a setback to a full-blown disaster scenario. For decision-

makers, it creates a disproportionate fear of negative consequences that 

makes even moderate-risk decisions feel existential. When you believe 

every choice carries the potential for catastrophe, second-guessing feels 
not just reasonable but necessary.

This pattern is often reinforced by a history of high-stakes environments 

— demanding industries, critical bosses, or early career experiences 

where mistakes were genuinely costly. The brain learns: Stay vigilant. 
Any error could be the one that matters. But it generalizes this lesson far 
beyond situations where it applies.

The antidote to catastrophic thinking isn't toxic positivity — it's 

proportionate probability. Most decisions, even wrong ones, don't 

produce catastrophic outcomes. They produce manageable setbacks, 

lessons, and course corrections. Your job is to retrain your brain to 

accurately estimate the realistic range of outcomes, not just the worst 
one.

Name the Catastrophe
Write out your worst-case scenario in full detail. Bring it into the open — vague fears are more powerful than named ones.

Rate the Probability
On a scale of 1–10, how likely is this exact outcome? Be honest. Most catastrophes rate a 2 or 3, not an 8.

Map the Recovery
If the worst happened — what would you actually do? Write 3 recovery steps. The existence of a recovery path defuses the 

catastrophe's power.

Find the Best Case
Now write the best-case outcome with equal detail. Your brain gave the disaster a full script. Give the upside one too.
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ROOT CAUSE 4

Perfectionism: The Standard That Makes Every 
Decision Feel Inadequate
Perfectionism and second-guessing are close cousins. The perfectionist's belief — that a truly good decision should feel certain, optimal, 

and beyond criticism — sets an impossible standard that guarantees perpetual doubt. Because no decision in the real world is perfect. 

Every choice involves trade-offs, incomplete information, and some degree of irreducible uncertainty.

"Perfectionism is not about high standards. It's about fear dressed up as standards." — Adapted from Brené Brown's research on 

vulnerability and shame resilience.

The Perfectionist Decision Trap

Perfectionist second-guessing typically follows this loop: you 

make a decision → you immediately notice what's imperfect 

about it → you convince yourself a better option exists → you delay 

or reverse → you feel temporary relief → the cycle restarts with the 
next decision.

The trap is that the relief is real. Reversing feels like you're solving 

the problem. But you're actually reinforcing the belief that your 

original judgment was insufficient — and the next decision 

becomes harder.

Reflection Worksheet: Redefining "Good 
Enough"

What standard am I holding this decision to? Write it out 

explicitly.

1.

Would I hold a respected colleague to the same standard in 

the same situation?

2.

What is the minimum outcome that would make this decision 

successful?

3.

What would I lose by waiting for a "perfect" decision vs. 

committing to a "good enough" one now?

4.

What does "done and improved" look like instead of "perfect 

from the start"?

5.

The Perfectionist's Red Flag: If you frequently find yourself saying "I just need a bit more time to think," ask yourself honestly: 
Am I thinking more, or am I avoiding committing? Time spent without a defined deadline is often rumination disguised as 

diligence.

Reframe: From "Best Possible" to "Best 
Available"
Shift your decision standard from finding the objectively best 

option (impossible) to selecting the best available option given 

your current constraints. This is how experienced leaders 

actually decide — not with certainty, but with disciplined clarity 

about what they know now.

Reframe: From "No Regret" to "Tolerable 
Regret"
Decision researcher Daniel Kahneman's work shows that we 

systematically overestimate how much we'll regret bad 

decisions. Replace the goal of "no regret" with "regret I can 

manage and learn from." This lowers the emotional stakes to a 

realistic level without abandoning standards.
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ROOT CAUSE 5

Process Gaps: When You Don't Have a System, 
Doubt Fills the Void
The fifth root cause is the most structural — and often the most overlooked. Many professionals second-guess their decisions not because 

of deep psychological patterns, but because they never developed a reliable, repeatable process for making decisions. Without a 

framework, every decision starts from scratch. And starting from scratch every time is exhausting, inconsistent, and doubt-producing by 
design.

Low Confidence

Low Certainty

High Confidence

High Certainty

Decide - Commit and 
record your rationale

Review - Schedule a post-
decision check-in

Evaluate - List options 
and non-negotiables

Clarify - Define decision, 
stakes, deadline

The framework above — Clarify, Evaluate, Decide, Review — is deliberately simple. It works not because it's complex, but because it's 

consistent. When you follow the same process repeatedly, you build confidence in the process itself. That confidence transfers to trust in 

your outcomes — even when those outcomes are uncertain.

Decision Tier System

Not all decisions deserve the same process. One of the most valuable meta-skills is 

learning to classify decisions before applying effort to them.

Tier Type Time Budget

1 Low stakes, reversible 2 minutes max

2 Medium stakes, partly 

reversible

30 minutes max

3 High stakes, hard to reverse Structured framework

Applying Tier 3 effort to a Tier 1 decision is where most chronic second-guessers 

burn their energy. Train yourself to tier your decisions first.

Template: The 5-Minute Decision 
Brief

Use this for Tier 2 and Tier 3 decisions:

The decision: [State it in one sentence]

The deadline: [When must I decide?]

The options: [List 2–4 realistic options]

My non-negotiables: [What must any 

choice satisfy?]

My choice: [State it clearly]

My rationale: [2–3 sentences max]

Review date: [When will I assess — not 

reconsider — this?]
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ACTION ELEMENT · CHECKLIST

The Pre-Decision Confidence Checklist
Before you finalize any significant decision, run through this checklist. It takes less than five minutes and has been designed to catch the 

most common second-guessing triggers before they derail you. Use it as a habit, not a one-time exercise.

Clarity Check

I can state the decision I'm making in one clear sentence.

I know what outcome I'm optimizing for.

I have set a firm deadline for this decision.

I've identified whether this is Tier 1, 2, or 3.

Information Check

I've defined what "enough information" looks like for this 

decision.

I've stopped gathering once I hit that threshold.

I've consulted a maximum of 233 people whose judgment I 

trust.

I'm not seeking more opinions to delay committing.

Mindset Check

I'm evaluating this by my process quality, not by potential 

criticism.

I've reality-checked my worst-case scenario (probability, not 

just possibility).

I'm not holding this to a standard no one could meet 

consistently.

I've identified a recovery path if this doesn't go as planned.

Commitment Check

I've documented my decision and rationale in writing.

I've set a review date 4 not a re-opening window.

I'm prepared to defend the process, not just the outcome.

I'm committing to this choice until the review date.

Target: You don't need to check every box every time. Aim for 12+ of 16 before committing to a high-stakes decision. If you 

score fewer than 8, you may not be ready — and that's useful data too.
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ACTION ELEMENT · REFLECTION

Deep Reflection Prompts: Building Self-
Awareness Around Your Pattern
These prompts are designed to be used in a journal, a notes app, or a quiet 15-minute block before or after a difficult decision. They're 

not meant to be answered quickly. Sit with each one. The most valuable insights tend to arrive in the second or third minute, not the first.

1
The Earliest Memory
When do you first remember second-guessing yourself? What happened in that situation, and what did you conclude 

about yourself as a result? How might that conclusion still be running in the background today?

2
The Decision That Haunts You
What's the past decision you most frequently revisit? What do you wish you'd done differently? Now ask: Was the outcome 

truly caused by poor judgment — or by incomplete information, bad luck, or factors outside your control?

3
The Invisible Critic
If your second-guessing had a voice, whose would it sound like? A parent? A former boss? A critical teacher? What would 

that person need to hear or see from you in order to be satisfied — and is that standard realistic?

4

The Confident Version
Think of a time when you made a decision quickly and it worked out. What was different about that situation? What did 
you know, feel, or believe in that moment that you don't always access? How could you deliberately recreate those 

conditions?

5
The Cost Inventory
List five decisions you delayed significantly in the past year. For each one, estimate the cost: in time, in opportunity, in 

energy, in relationships. Now ask: was the quality of my final decision worth that cost? In most cases, the answer is no.

The key is not speed, but depth:

Your first answer is often obvious and habitual

The real insight usually comes after you pause, reconsider, and dig a little deeper

Sitting with a question for a few minutes allows patterns, assumptions, and overlooked details to surface

The key idea:
Don’t rush to answer—stay with the question long enough for better thinking to emerge. That’s where the most valuable insights 

come from.
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REAL-WORLD APPLICATION

Case Example: From Chronic Second-Guesser to 
Confident Decision-Maker
Meet Maya — a senior project manager at a mid-size tech company, eight years into her career. Competent, well-regarded, consistently 

high performer. And yet: Maya was averaging three check-ins per decision with her manager, regularly revising project plans after they'd 

been approved, and losing sleep before any client-facing recommendation. Her manager saw potential for promotion. Maya saw a track 

record of "getting lucky."

The Diagnosis

Maya completed the Root Cause Assessment and scored highest 

in two areas: Fear of Judgment (18/20) and Perfectionism 
(16/20). Her Information Overload score was moderate (11/20) — 

a secondary pattern triggered when her primary fears were 

activated.

The core insight: Maya wasn't second-guessing because she 

lacked expertise. She was second-guessing because she'd 
internalized the belief that a "wrong" decision would 

permanently damage how her team perceived her — and that 

belief was driving her to hold every choice to a standard of social 

invincibility, not professional soundness.

The Intervention

Over eight weeks, Maya applied three targeted interventions from 

this toolkit:

Board of Directors Reframe: She identified four trusted 

colleagues as her internal reference group and stopped 

routing decisions through her mental "critical audience."

1.

Decision Brief Template: She documented her rationale 

before every Tier 2+ decision — creating a record she could 

return to when doubt crept in post-commitment.

2.

Process-Outcome Separation: She explicitly stated the 

quality of her process when sharing decisions with her 
manager — not just the conclusion.

3.

1
Before
3+ check-ins per decision. Plan revisions after approval. Anxiety before client calls. Seeking sign-off on routine choices. 6 

hours of deliberation on medium-stakes decisions.

2
After 8 Weeks
1 check-in per Tier 3 decision only. Zero plan reversals after communication. Documented rationale replaced rumination. 

Average decision time reduced by 60%. Promoted to Lead PM.

Maya's story is a composite illustration built from common professional patterns. The behaviors, triggers, and interventions are 
drawn from established research in cognitive behavioral coaching and leadership psychology.
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COMMON MISTAKES + FIXES

The 7 Most Common Second-Guessing Mistakes 
— and How to Fix Them
Even professionals who understand the root causes of their second-guessing make predictable mistakes during the change process. Here 

are the most common ones — and precisely how to address them before they derail your progress.

Mistake 1: Treating Every Revisit as Insight
Not every second thought is valuable information. Most are anxiety 

recycling. Before reopening a decision, ask: Do I have new 
information, or just renewed anxiety? If it's the latter, close the 

loop.

Mistake 2: Polling Too Many People
Seeking five opinions doesn't reduce risk — it multiplies 

perspectives until every option looks flawed. Cap your external 

input at 2–3 people with genuine expertise in the specific decision 

domain.

Mistake 3: No Decision Deadline
Open-ended deliberation is an invitation to endless second-

guessing. Every decision needs a committed deadline — not "when 

I feel ready," but a specific date and time you'll hold yourself to.

Mistake 4: Confusing Discomfort with Error
Discomfort after a decision is normal — especially for high-stakes 

choices. It doesn't mean you made the wrong call. Train yourself to 

distinguish between the discomfort of uncertainty and genuine 
evidence of a mistake.

Mistake 5: Communicating Before Committing
Announcing a decision before you're fully committed invites others 
to influence it — often based on their preferences, not your 

priorities. Commit internally first. Then communicate.

Mistake 6: Judging Decisions by Outcomes 
Alone
A good process can still produce a bad outcome. A bad process can 

still luck into a good one. If you only evaluate your decisions by 
results, you'll learn the wrong lessons and lose confidence in good 

judgment.

Mistake 7 — The Silent One: Waiting until a crisis forces a decision. Chronic second-guessers often avoid committing until 

circumstances force their hand — which means they're never the author of their choices. Decision avoidance is a decision. Make 
it a conscious one.
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SUMMARY & KEY TAKEAWAYS

What You Now Know — and What to Do Next
You've worked through the full diagnostic. You know your root cause, you've sat with the reflection prompts, and you have a set of 
targeted tools to apply immediately. Here's what matters most as you move forward.

Second-guessing has specific causes — and 
specific cures
Generic confidence advice won't fix judgment rooted in 

perfectionism, and mindset work alone won't solve a process gap. 

Your root cause is your roadmap. Work from your diagnosis, not 

from generic advice.

The goal is confident, not certain
Certainty is a fantasy. Confidence is a practice. The professionals 

you admire for their decisiveness aren't certain — they're 

committed. That commitment is available to you right now, with 
the information you currently have.

Process builds trust faster than outcomes
You cannot control how decisions turn out. You can control how 

you make them. A consistent, documented, deliberate process 

creates the track record that replaces self-doubt with self-evidence.

Revisiting is not the same as reconsidering
You're allowed to review a decision. You're not required to reopen 

it. The difference is new information vs. recycled anxiety. Learn to 

tell the difference — it's one of the highest-leverage skills in this 

toolkit.

Small decisions practiced well build big-
decision confidence
Start applying the Pre-Decision Checklist and the Decision Brief 
Template to low-stakes choices this week. Confidence is built 

through repetition in small moments, not transformed in high-

stakes ones.

You are not broken — you are patterned
Chronic second-guessing is a learned behavior. And what is learned 
can be unlearned — or more accurately, replaced with something 

more useful. This toolkit is the beginning of that replacement. Use 

it consistently, and the pattern changes.

Your Immediate Next Steps

Complete the Root Cause Assessment if you haven't already

Identify your Primary Driver and Secondary Pattern

Apply the Pre-Decision Checklist to your next Tier 2+ decision

Use the 5-Minute Decision Brief for one upcoming choice this 
week

Schedule a 30-minute reflection session using the journal 
prompts

Return to this toolkit in 30 days and re-score the assessment

A Final Note

The fact that you second-guess your decisions is evidence that 

you care about getting things right. That quality — taken at the 

right dose — is a strength. This toolkit exists to make sure that 

caring doesn't tip into paralysis.

You have the judgment. You've always had it. This resource is 

simply about helping you access it — consistently, confidently, 
and on your terms.

PlanetSpark — Built for professionals who are done playing 

small. 🚀
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